
BLOOM’S COGNITIVE, AFFECTIVE, AND PSYCHOMOTOR DOMAINS 

At the 1948 American Psychological Association Convention in Boston, Massachusetts, a group of college and 
university professionals formed the Committee of College and University Examiners to create a classification 
system that provided a framework for communicating educational goals and assessing the level at which students 
have met those objectives. The Taxonomy of Educational Objectives

Then in ƐƖѵ7ķ �rathwohѴķ BѴoomķ and Bertram Masia put forth a fiveŊѴeveѴ scaѴe of Ѵearning in the affective 
domain. In Taxonomy of Educational Objectives: Book 2: Affective Domain, the authors found that the affective 
domain defines the various levels of students’ “interests, attitudes, appreciations, values, and emotional sets or 
biases” (p. 7). The taxonomy begins with receiving or demonstrating an awareness of an attitude or value and 
culminates in absorbing that attitude or value into a “life outlook” (p. 27).

While Bloom and his colleagues in their 1956 handbook introduced the psychomotor domain as entailing 
kinesthetic skills or physical dexterity, the Committee of College and University Examiners did not publish work 
on the domain. Other scholars, however, have explored the domain. In the 1960s and 1970s, Simpson, Dave, and 
Harrow contributed to the discussion. Dave’s (1970) five-level taxonomy begins with imitation (or copying others) 
and culminates in the naturalization of those physical skills or movements.

BEYOND BLOOM’S

Since Bloom, other scholars have modified the cognitive taxonomy and offered their own frameworks. Anderson 
and Krathwohl, in A Taxonomy for Learning, Teaching, and Assessing (2001), revised the original Bloom’s cognitive 
taxonomy by modifying the hierarchical order of cognitive developmen and changing each category name from 
a noun to a verb. The revised taxonomy begins with the basic function of remembering and culminates in the 
action of creating.

Other scholars have also created frameworks beyond Bloom’s taxonomy that classify and measure learning in 
various fields (e.g., business and medicine), environments (e.g., clinics and online), and learning domains (e.g., 
indigenous approaches). Examples of those taxonomies include:

• Kirkpatrick’s four-level model for organizational training (1954)
• Miller’s four-level pyramid for clinical competence (1990)
• Salmon’s five-stage learning model for online learning (2000)
• Fink’s taxonomy of significant learning experiences (2003)
• Moore’s seven-level outcomes model in continuing medical education (2003)
• LaFever’s four-domain indigenous medicine wheel (2016)
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Miller’s four-level pyramid for clinical competence


