
New Health  Insurance  Marketplace  Coverage 
Options  and Your Health  Coverage

PART A: General Information  
When key parts of the health care law take effect in 2014, there will be a new way to buy health insurance : the Health 

Insurance Marketpla ce. To assist you as you evaluate options for you and  your family, this  notice provides some basic 

information about the new  Marketplace and  �H�P�S�O�R�\�P�H�Q�W��based health coverage offered by  your employer.  

What is the Health Insurance Marketplace?  

The Marketpla ce is designed to help you find health insurance that meets your needs and fits your budget. The 

Marketplace offers "one- stop shopping" to find and compare private health insurance options. You may also be eligible 

for a new kind of tax credit that lowers your monthly premium right away. Open enrollment for health insurance 

coverage through the Marketplace begins in October 2013 for coverage starting as early as January 1, 2014.  

Can I Save Money on my Health Insurance Premiums in the Marketplace?  

You may q ualify to save money and lower your monthly premium, but only if your employer does not offer coverage, or 
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The information below corresponds to the Marketplace Employer Coverage Tool.  Completing this section is optional for 

employers, but will help ensure employees und erstand their coverage choices . 

13. Is the employee currently eligible for coverage offered by this employer, or will the employee be eligible in 
the next 3 months?  

Yes (Continue) 
13a. If the employee is not eligible today, including as a result of a waiting or probationary period, when is the 

employee eligible for coverage?     (mm/dd/yyyy) (Continue)  
No  (STOP and return this form to employee) 

14.  Does the employer offer a health plan that meets the minimum value standard* ?
Yes (Go to question 15)  No (STOP and return form to employee)  

15.  For the lowest-cost plan that meets the minimum value standard* offered only to  the  employee  (don't include 
family plans): If the employer has wellness programs, provide the premium that the employee would pay  if  he/ she 
received the  maximum discount for any tobacco cessation programs, and didn't receive any other discounts based on 
wellness programs. 
a. How much would the employee have to pay in premiums for this plan?  $                            
b. How often?      Weekly      Every 2 weeks      Twice a month      Monthly      Quarterly  Yearly 

If the plan year will end soon and you know that the health plans offered will change, go  to question 16. If you don't 

know, STOP and return form to em ployee. 

16. What change will the employer make for the new plan year?                                
Employer won't offer health coverage 
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