Resid



REMUNERATION

e Full room and board charges for a single room in their assigned residence hall
while they remain employed and a campus phone with voicemail.
e A student parking pass.

RESPONSIBILITIES

1. Individual Student Engagement

e Strives to build authentic relationships with all assigned residents.
e Visible and available on a consistent basis to address resident concerns, needs,






e Uses their programming budget, university credit cards, cash advances, etc.
responsibly and in accordance with the standards established by the department
and Student Financial Services.

e Completes other duties as assigned.

REAPPOINTMENT

Staff members are selected for a contractual period. A staff member’s reappointment is
never automatic and is contingent upon satisfactory completion of the job
responsibilities through the end of the winter semester and summer months.
Reappointment includes an assessment of all aspects of job performance as well as
attitude. The criteria for reappointment will include job performance which has been
documented in the Resident Advisor’'s Annual Evaluation and supporting employment
documents. When satisfactory performance levels have not been maintained,
reappointment may not be considered.



