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The Title IX Coordinator or Deputy Title IX Coordinator will assess the complaint and submit it to the 
appropriate University investigation and grievance process, which are all designed to be fair, 
impartial, prompt, and equitable.   
 
DEFINITIONS 
 
DISCRIMINATORY HARASSMENT 
At the University of New England, discriminatory harassment is defined as: 
 
Unwelcome verbal or physical conduct based on race, sex, sexual orientation, gender identity and/or 
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b. Submission or rejection of such conduct by an individual is used as the basis for employment or 
educational decisions affecting such individual; and/or 

c. Such conduct has the purpose or effect: 
o of interfering with the individual’s work or educational performance; 
o of creating an intimidating, hostile, or offensive working and/or learning environment; and/or 
o of interfering with or limiting one’s ability to participate in or benefit from an educational 
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Non-Consensual Sexual Contact is contact with the intimate parts of another individual (including but 
not limited to contact with breasts, buttocks, groin, genitals, or other intimate body parts) for the 
purposes of sexual gratification through the (1) use of threat or force, (2) without effective consent, 
or (3) where the actor knew or should have known the individual was incapacitated or physically or 
mentally unable to make informed, reasonable judgments or provide consent. 
 
C. Sexual Exploitation 
 
Sexual Exploitation is taking non-consensual or abusive sexual advantage of another for one’s own 
benefit or the benefit of anyone other than the individual being exploited. Sexual exploitation may 
include but is not limited to: (1) secretly observing the sexual actions of another or allowing others to 
secretly observe the sexual activity without the knowledge or consent of the other party; (2) sharing 
visual images, audio recordings, videos of another individual in a state of undress or of a sexual 
nature without consent; (3) causing an individual to prostitute themselves through force, intimidation, 
or coercion; (4) knowingly exposing another individual to a sexually transmitted disease without their 
knowledge; (5) exposing one’s genitalia or causing another person’s genitalia to be exposed without 
effective consent. 
 
D. Dating Violence 
 
Dating Violence is violence by a person who has been in a romantic or intimate relationship with the 
Complainant. The determination of whether there was a “social relationship of a romantic or intimate 
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G. Consent 
 
Consent is the affirmative, unambiguous, and voluntary agreement to engage in a specific sexual 
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programs, internships, participation in affiliated programs, clinical programs, student teaching, and 
applied learning, such as but not limited to, online course experiences. Depending on the particular 
facts and circumstances, the University may investigate and respond to complaints of discriminatory 
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and may affect the outcome of the complaint. Further, immunity from disciplinary actions has no 
effect on actions by law enforcement agencies. For more information, please see “F. Responsible 
Action Clause” in the University Student Handbook found here:  
https://www.une.edu/studentlife/handbook . 

TIMELINE FOR REPORTING  

Complaints and reports of sexual misconduct, including sexual assault, dating violence, domestic 
violence or stalking, and/or sexual harassment should be reported as soon as possible after the 
incident(s) in order to be most effectively investigated though there is no time limit on reporting 
violations under this Policy.  If a Respondent is no longer affiliated with the University (as a student 
or employee), the University may still provide reasonably available supportive measures to the 
complainant, assist the complainant in identifying external reporting options, and take other 
appropriate action to address the reported conduct.  
 
 
INITIAL ASSESSMENT UPON RECEIPT OF A REPORT AND FILING OF COMPLAINT BY TITLE 
IX COORDINATOR 
 
When the Title IX Coordinator receives a report, the Title IX Coordinator will reach out to the 
Complainant to explain options for informal and formal resolution of a complaint, offer supportive 
measures, and conduct an initial assessment of the reported information.  The initial assessment 
seeks to gather information only to determine whether this Policy applies and what form of resolution 
is reasonably available and appropriate.  The initial assessment is not an investigation of 
responsibility.  The initial assessment may also include a determination as to whether a timely 
warning pursuant to the Clery Act is necessary to protect the safety of the Complainant or any other 
individuals.   
 
In receiving a report under this policy, the University will make all reasonable efforts to protect the 
privacy rights of the Complainant, the Respondent, and the witnesses in a manner consistent with 
the University’s legal obligations to investigate, to take appropriate action, and to comply with any 
discovery or disclosure obligations required by law. 
 
The University will, whenever possible, honor the Complainant’s wishes with respect to supportive 
measures and seek to respect a Complainant’s autonomy in making a determination regarding how 
to proceed. Any request for confidentiality must be balanced against the University’s obligation to 
provide a safe and non-discriminatory environment for the entire University community. The 
University may also be severely limited in its ability to take action against a Respondent if strict 
confidentiality is maintained. The Title IX Coordinator, , the Director of Safety and Security, the Chair 
of the Behavior Risk Assessment Committee (BRAC), and/or their designee(s) shall be responsible 
for evaluating all requests for confidentiality and will consider the severity of the alleged conduct, the 
ages of the parties, any pattern of misconduct, and the rights of the Respondent in assessing whether 
such a request can be honored  In limited circumstances, typically where a risk of imminent harm to 
an individual or others or a threat to the physical health and safety of the campus is determined to 
exist, the University may need to take immediate action upon a receipt of a report under this Policy 
and/or a Title IX Coordinator may need to initiate a formal complaint against a Complainant’s wishes.  
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In such cases, the Title IX Coordinator will notify the Complainant and keep the Complainant 
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The Title IX Coordinator for the University of New England is Angela Shambarger, 207-221-4554, 
ashambarger@une.edu, Human Resources Office, both campuses, 11 Hills Beach Road, Biddeford, 
ME 04005 and 716 Stevens Avenue, Portland, Maine, 04103. 
 
The Deputy Title IX Coordinators are: (1) Jennifer DeBurro, Vice President for Student Affairs at 
207-602-2372 or jdeburro@une.edu; (2) Ray Handy,  Associate Dean of Student Affairs: 207-221-
4213, rhandy@une.edu; (3) Heather Davis, Director of Athletics, 207-602-2629, hdavis@une.edu;  
(4) Janna Merritt, Assistant Director of Human Resources, 207
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Caring Unlimited 
1-800-239-7298 
York County’s Dating/Domestic Violence Program. 24-hour confidential hotline counseling and 
referral, free court advocates for help obtaining orders for Protection from Abuse, confidential 
emergency shelter. 
https://www.caring-unlimited.org/ 
 
Through These Doors 
1-800-537-6066, or 207-874-1973 
Cumberland County Domestic Violence Services.  24-hour confidential hotline counseling and 
referral, free court advocates for help obtaining orders for Protection from Abuse, confidential 
emergency shelter. 
https://www.throughthesedoors.org/  
  
Planned Parenthood of Maine 
Biddeford: 275 Main St, Suite 102, Biddeford, ME 04005 207-282-6620 

https://www.caring-unlimited.org/
http://throughthesedoors.org/
https://www.throughthesedoors.org/
https://www.plannedparenthood.org/health-center/maine/portland/04101/portland-health-center-2940-91770/std-testing-treatment?gclid=EAIaIQobChMIu7yhnvfJ3AIVlwOGCh23cgAJEAAYASAAEgL7tPD_BwE
https://www.plannedparenthood.org/planned-parenthood-northern-new-england
https://www.rainn.org/
https://www.nsvrc.org/


19 

 

 
For Discriminatory Conduct, Harassment and Sexual Misconduct Not Covered by Title IX 
(employees):  Please see the University’s Personnel Handbook, linked here: 
https://www.une.edu/pdfs/une-personnel-handbook and the investigation process listed below.  
 
For Discriminatory Conduct, Harassment and Sexual Misconduct Not Covered by Title IX 
(undergraduate and graduate students):  Please see the process below.  
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evidence, and producing a final report but will not sacrifice thoroughness for a 
specific time frame for completion.  Generally, however, investigations will range in 
length from 60-90 days. 

c. The Investigator will be provided with the information obtained from the 
Complainant and/or the Respondent. The Investigator will meet with and interview 
both parties and will provide both parties with the opportunity to identify witnesses 
and or documents such as texts or other electronic media that either party would 
like the investigator to interview or to consider as evidence. 

i. The Investigator may meet with the Complainant, the Respondent, and 
any witnesses deemed to have relevant information in any order the 
Investigator deems appropriate.  The Investigator may also meet with 
either party or any of the witnesses more than once.  

ii. During the interviews, the Complainant and the Respondent may both 
choose to have an advisor and/or a support person with them. The advisor 
may be a member of the UNE community or if the violations asserted 
against the Respondent include allegations of sexual misconduct covered 
under the Clery Act/Title IX, they may be any individual of the party’s 
choosing, including an attorney. The advisor is there for support and may 
not address the Investigator. If the advisor is in any way disruptive of the 
investigatory process, the investigator shall ask the advisor to leave the 
room and the process shall not continue until they have done so.  

d. The investigator will gather other relevant information or evidence, including 
documents, photographs, communications, card swipe records, video evidence, 
and electronic records.  The investigator may visit relevant sites and locations.  
The investigator may also consider publicly available social media or online 
sources, though will generally not actively monitor online information.  The 
investigator may, in certain cases, consult with witnesses who have subject matter 
expertise related to issues involved in the investigation (e.g. medical professional 
to opine on physical injury).   Character witnesses are not permitted.  The 
investigator has the discretion to determine which witnesses to interview and what 
evidence to collect, as well as to determine the relevance of such information. 
Both parties may submit questions to the investigator that they want asked of the 
other party and/or witnesses by the investigator.  The investigator has the 
discretion to determine the relevance of any questions posed and therefore which 
questions to ask. There is a presumption that all investigatory interviews 
conducted by the investigators will be recorded electronically in accordance with 
the University Investigative Interview Recording Policy. Once all of the interviews 
have been completed and the investigation phase is complete, both the 
Complainant and the Respondent shall be provided an opportunity to review a 
copy of all interview summaries (or transcripts) and the evidence the investigator 
deems relevant and intends to rely upon in the investigator’s findings (“the 
Record”).  Redactions will be made as appropriate to comply with applicable 
privacy laws and as necessary to exclude information that is irrelevant, prejudicial, 
and/or protected by a privilege where appropriate consents for disclosure have not 
been obtained (e.g. information subject to rape shield protection or personal health 
information) to protect students’ personally identifiable information involving 
matters outside the scope of the investigation.   
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community or if allegations involve conduct covered by the Title IX or 
Clery Act, they may have an advisor of their choice (who may be an 
attorney). The advisor is there for support and may not address the 
Hearing Panel. If the advisor is in any way disruptive of the Hearing 
process, the Director of Student Conduct shall ask the advisor to leave the 
room and the process shall not continue until they have done so. The 
proceedings of the Hearing shall not be recorded in any manner.  

c. At the conclusion of the Hearing, the parties and their advisors shall leave the 
room and the Panel shall begin deliberations in order to make a determination of 
responsibility and, if the Respondent is found responsible, what, if any, sanctions 
should be assigned for the violations of the provisions of this Policy.  The 
determination of responsibility and sanctioning portions of the Hearing may be 
bifurcated. 

i. If the Respondent is found responsible and is an undergraduate, 
graduate, or professional student in a program with a professional code of 
conduct, a faculty member from the student’s College or Program shall be 
added to the Hearing Panel 
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business (7) days of the receipt by the Hearing Panel of the three-person 
appeal panel’s request for reconsideration. 

iii. The three-person appeal board shall then have five business (5) days to 
issue a final decision on the appeal. This final decision shall be issued to 
both the Complainant and the Respondent concurrently. 


